SOCIAL WORKER

HIRING RANGE:
SALARY RANGE:
MARCH 2, 2026 AT 5:00 PM
MARCH 11, 2026

This is a non-represented, non-exempt, full-time position with responsibility for
Community Risk Reduction (CRR) activities within the communities served by the
Valley Regional Fire Authority and other contracted
service areas. The Social Worker and internal CARES
partners assist vulnerable community members in
navigating to, and connecting with, a variety of
healthcare, human, and social service providers. This is
generally done through in-person and/or phone
follow-ups and assessments, as well as collaborations
with other internal and external partners.

e Cultivates effective relationships and liaison
with adult family homes, assisted living
communities, group homes, and skilled
nursing facilities.

e Provides care coordination, care
management, client advocacy, resource
identification, and system navigation for
community members in need.

e Participates in the development,
enhancement, and delivery of effective and
culturally competent non-emergency
services for vulnerable, underrepresented,
and marginalized populations.

Masters degree in social work, mental health, or community health related field AND
a minimum of three (3) years of experience performing social service assessments,
crisis intervention, and care planning to patients in home settings.

BENEFITS

The Valley Regional Fire Authority offers a comprehensive benefit package that
includes paid medical, dental, and vision; HRA VEBA plan; deferred compensation
program, paid time off, and many more excellent benefits!

To review the job description & how to apply please visit our website: www.vrfa.org

The VRFA is an Equal Opportunity Employer. The HR Department will provide
assistance in the recruitment, application, and selection process to applicants
who request assistance by calling 253-288-5800




