
BENEFITS

ESSENTIAL FUNCTIONS

SOCIAL WORKER

The VRFA is an Equal Opportunity Employer. The HR Department will provide assistance in the recruitment, application, and

selection process to applicants who request assistance by calling 253-288-5800

TO REVIEW THE JOB DESCRIPTION & HOW TO APPLY 
PLEASE VISIT OUR WEBSITE: WWW.VRFA.ORG

INITIAL REVIEW DATE: APRIL 28, 2025 
TENTATIVE INTERVIEWS: MAY 15, 2025

HIRING RANGE: $8,321.38 - $9,226.05 MONTHLY
SALARY RANGE: $8,321.38 - $10,229.08 MONTHLY

This is a non-represented, non-exempt, full-time position with responsibility for Community Risk
Reduction (CRR) activities within the communities served by the Valley Regional Fire Authority
and other contracted service areas. The Social Worker contributes to the success of the
organization by providing support and assistance to meet the organization’s goals and objectives.
The Social Worker and internal CARES partners assist vulnerable community members in
navigating to, and connecting with, a variety of healthcare, human, and social service providers. 

Serves as one of the VRFA’s subject matter experts on social and human services.
Provides care coordination, care management, client advocacy, resource identification, and
system navigation for community members in need. 
Participates in the development, enhancement, and delivery of effective and culturally
competent non-emergency services for vulnerable, underrepresented, and marginalized
populations. 
Fosters strong working relationships with healthcare providers, as well as local and state
human and social service agencies. 

The Valley Regional Fire Authority offers a comprehensive benefit package that includes paid
medical, dental, and vision; HRA VEBA plan; deferred compensation program, paid time off, and

many more excellent benefits!


